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I WITH EMOTION
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I A NEW BOARD, ANEW GENERAL SECRETARY

CLIMMAR CONGRESS ROTTERDAM 2013 11/09/2013 4



CLIMMAR CONGRESS ROTTERDAM 2013 11/09/2013 5



SIMA 2013 : ACOMMON STAND SEDIMA AXEMA

TO ENHANCE OUR SECTOR

Wiqup -
™ENT  TAGROEQUIPEMENT

Salon SIMA
Paris Villepinte
Du 24 au 28.02.13
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Image non contractuelle - sous réserve d'approbation de I'organisateur - Ces images sont la propriété intellectuelle de Delta Reflex - le 20.12.2012 -

EMPLOYMENT

CLIMMAR CONGRESS ROTTERDAM 2013 11/09/2013




SIMA 2013 : ACTION WITH THE
MANUFACTURERS TO PROMOTE OUR JOBS

NT

MPLOI : Des metiers
L’Agroéquipement A
reléve les défis
du 21°™ sjecle !
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SEDIMA

 9th inquiry in France

* All results sent to manufacturers and dealers except chapter 1

KEnquét@ 2013 : "Indice de sc\tisfacl:ionx

des concessionnaires envers leurs tractoristes”
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A PRESS CONFERENCE TO PRESENT :

* the priorities of the new board,
* the results of the survey DSI
* And the economic situation
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THE SOCIAL NEGOTIATIONS

1 One new system of classification which defines the contents of the
jobs, the required skills and determines the salary from objective
criteria ;

 Every criterion contains several levels which give points.

 The total of points obtained in each of criterion opens straight ahead to a minimum
wage

Minimum
wage

~——

CLIMMAR CONGRESS ROTTERDAM 2013 11/09/2013 10



E THE SOCIAL NEGOTIATIONS

1 The prevention of the hardness of the work : Obligation for the
employer to realize index hardness cards for all the employees and to
take the measures for reduce it

1 An audit concerning hardness has been done and was realized in the

branch with test dealers R
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TO HELP OUR MEMBERS ABOUT THESE
SUBJECTS

* Training

* Excel tools

Exposition potentielle (Niveau 1 a
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PRIORITIES OF THE NEW BOARD

<~ Employment and training

<~ Actions towards manufacturers to focus on the costs of the non-
quality (spare parts — labour — transport for the whole delivered
equipment)

<~ To bring information concerning special dealership activities
outside tractor activities (garden machinery, wine growing,
milking equipment)

< To value the service

<~ Improvement of our own communication to let know the actions
of Sedima
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SEDIMA
dPD

Champagne-
Ardenne

Welcome to France and thank you for your attention !
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